Officer Review

President

1. How well do you think the officer has fulfilled her obligations to the chapter as described in the Zeta Psi By-Laws?  What do you feel are the areas of concern regarding performance in reference to the By-Laws?

2. Have you talked with this officer about chapter business at any time this semester?  If not, why?  If so, did the officer listen to your concern?  Was the officer open to your suggestions?

3. What have you noticed that would indicate whether or not this officer is organized?  If you feel this officer is not organized, what are your suggestions for improvement?

4. How well is the officer able to separate chapter responsibilities from personal affairs?

5. Aside from the things you have already responded to:  What is the officer doing well?  What can this officer improve upon?

Officer Review

VP of Membership

6. How well do you think the officer has fulfilled her obligations to the chapter as described in the Zeta Psi By-Laws?  What do you feel are the areas of concern regarding performance in reference to the By-Laws?

7. Have you talked with this officer about chapter business at any time this semester?  If not, why?  If so, did the officer listen to your concern?  Was the officer open to your suggestions?

8. What have you noticed that would indicate whether or not this officer is organized?  If you feel this officer is not organized, what are your suggestions for improvement?

9. How well is the officer able to separate chapter responsibilities from personal affairs?

10. Aside from the things you have already responded to:  What is the officer doing well?  What can this officer improve upon?

Officer Review

VP Special Projects

11. How well do you think the officer has fulfilled her obligations to the chapter as described in the Zeta Psi By-Laws?  What do you feel are the areas of concern regarding performance in reference to the By-Laws?

12. Have you talked with this officer about chapter business at any time this semester?  If not, why?  If so, did the officer listen to your concern?  Was the officer open to your suggestions?

13. What have you noticed that would indicate whether or not this officer is organized?  If you feel this officer is not organized, what are your suggestions for improvement?

14. How well is the officer able to separate chapter responsibilities from personal affairs?

15. Aside from the things you have already responded to:  What is the officer doing well?  What can this officer improve upon?

Officer Review

Recording Secretary

16. How well do you think the officer has fulfilled her obligations to the chapter as described in the Zeta Psi By-Laws?  What do you feel are the areas of concern regarding performance in reference to the By-Laws?

17. Have you talked with this officer about chapter business at any time this semester?  If not, why?  If so, did the officer listen to your concern?  Was the officer open to your suggestions?

18. What have you noticed that would indicate whether or not this officer is organized?  If you feel this officer is not organized, what are your suggestions for improvement?

19. How well is the officer able to separate chapter responsibilities from personal affairs?

20. Aside from the things you have already responded to:  What is the officer doing well?  What can this officer improve upon?

Officer Review

Treasurer

21. How well do you think the officer has fulfilled her obligations to the chapter as described in the Zeta Psi By-Laws?  What do you feel are the areas of concern regarding performance in reference to the By-Laws?

22. Have you talked with this officer about chapter business at any time this semester?  If not, why?  If so, did the officer listen to your concern?  Was the officer open to your suggestions?

23. What have you noticed that would indicate whether or not this officer is organized?  If you feel this officer is not organized, what are your suggestions for improvement?

24. How well is the officer able to separate chapter responsibilities from personal affairs?

25. Aside from the things you have already responded to:  What is the officer doing well?  What can this officer improve upon?

Officer Review

Parliamentarian

26. How well do you think the officer has fulfilled her obligations to the chapter as described in the Zeta Psi By-Laws?  What do you feel are the areas of concern regarding performance in reference to the By-Laws?

27. Have you talked with this officer about chapter business at any time this semester?  If not, why?  If so, did the officer listen to your concern?  Was the officer open to your suggestions?

28. What have you noticed that would indicate whether or not this officer is organized?  If you feel this officer is not organized, what are your suggestions for improvement?

29. How well is the officer able to separate chapter responsibilities from personal affairs?

30. Aside from the things you have already responded to:  What is the officer doing well?  What can this officer improve upon?

Officer Review

Historian

31. How well do you think the officer has fulfilled her obligations to the chapter as described in the Zeta Psi By-Laws?  What do you feel are the areas of concern regarding performance in reference to the By-Laws?

32. Have you talked with this officer about chapter business at any time this semester?  If not, why?  If so, did the officer listen to your concern?  Was the officer open to your suggestions?

33. What have you noticed that would indicate whether or not this officer is organized?  If you feel this officer is not organized, what are your suggestions for improvement?

34. How well is the officer able to separate chapter responsibilities from personal affairs?

35. Aside from the things you have already responded to:  What is the officer doing well?  What can this officer improve upon?

Officer Review

Corresponding Secretary

36. How well do you think the officer has fulfilled her obligations to the chapter as described in the Zeta Psi By-Laws?  What do you feel are the areas of concern regarding performance in reference to the By-Laws?

37. Have you talked with this officer about chapter business at any time this semester?  If not, why?  If so, did the officer listen to your concern?  Was the officer open to your suggestions?

38. What have you noticed that would indicate whether or not this officer is organized?  If you feel this officer is not organized, what are your suggestions for improvement?

39. How well is the officer able to separate chapter responsibilities from personal affairs?

40. Aside from the things you have already responded to:  What is the officer doing well?  What can this officer improve upon?

Officer Review

Alumni Secretary

41. How well do you think the officer has fulfilled her obligations to the chapter as described in the Zeta Psi By-Laws?  What do you feel are the areas of concern regarding performance in reference to the By-Laws?

42. Have you talked with this officer about chapter business at any time this semester?  If not, why?  If so, did the officer listen to your concern?  Was the officer open to your suggestions?

43. What have you noticed that would indicate whether or not this officer is organized?  If you feel this officer is not organized, what are your suggestions for improvement?

44. How well is the officer able to separate chapter responsibilities from personal affairs?

45. Aside from the things you have already responded to:  What is the officer doing well?  What can this officer improve upon?

Officer Review

Assistant Membership Educator

46. How well do you think the officer has fulfilled her obligations to the chapter as described in the Zeta Psi By-Laws?  What do you feel are the areas of concern regarding performance in reference to the By-Laws?

47. Have you talked with this officer about chapter business at any time this semester?  If not, why?  If so, did the officer listen to your concern?  Was the officer open to your suggestions?

48. What have you noticed that would indicate whether or not this officer is organized?  If you feel this officer is not organized, what are your suggestions for improvement?

49. How well is the officer able to separate chapter responsibilities from personal affairs?

50. Aside from the things you have already responded to:  What is the officer doing well?  What can this officer improve upon?

Officer Review

Special Projects Assistant

51. How well do you think the officer has fulfilled her obligations to the chapter as described in the Zeta Psi By-Laws?  What do you feel are the areas of concern regarding performance in reference to the By-Laws?

52. Have you talked with this officer about chapter business at any time this semester?  If not, why?  If so, did the officer listen to your concern?  Was the officer open to your suggestions?

53. What have you noticed that would indicate whether or not this officer is organized?  If you feel this officer is not organized, what are your suggestions for improvement?

54. How well is the officer able to separate chapter responsibilities from personal affairs?

55. Aside from the things you have already responded to:  What is the officer doing well?  What can this officer improve upon?

